


VCU INTERIM RULES AND PROCEDURYS 

FOR THE ACADEMIC YEAR 1970-71 

RULES 

I. Introduction 

The following rules  and procedures a re  designed t o  serve until  new 
ru les  and procedures a re  adopted by t h e  fal l  of 1971. Nothing herein is 
intended nor sha l l  i t  be construed t o  limit or restr ic t  t h e  freedom of speech  
or peaceful assembly.  Free inquiry and free expression a re  indispensable 
t o  the  object ives of a higher educational institution. These rules  shal l  not 
be  construed t o  prevent or limit communication between and among facul ty,  
s tudents ,  and administration which should be  encoaraged. Their purpose is 
not t o  prevent or restrain controversy and d i ssen t  but t o  prevent abuse  of 
the  rights of others  and t o  maintain that  public order appropriate t o  a 
University campus without which there can  be  n o  intel lectual  freedom. These 
rules  and procedures shal l  be interpreted and applied t o  that  end. 

11. Application 

These ru les  sha l l  govern the  conduct of s tudents ,  facul ty,  administrators, 
and other s ta f f ,  l i c e n s e e s ,  inv i tees ,  and a l l  other persons,  whether or not 
their presence is authorized on t h e  VCU campus and a l s o  upon or with respec t  
t o  any other premises or property under t h e  control of VCU used  in i t s  teaching,  
its research ,  or i t s  administrative, service-connected cul tural ,  recreational,  

I a th le t ic ,  and other programs and act ivi t ies .  

I 111. Prohibited Conduct 

No person, either singly or i n  concert with o thers ,  shall:  

a )  willfully c a u s e  physical injury t o  any other person,  or offer with 
force or violence t o  d o  s o  for any purpose. 

b) physically detain or restrain any other person,  or remove such 
person from any place where he is authorized t o  remain. 

C) willfully destroy or damage property of the  institution or under i t s  
jurisdiction, or remove or u s e  such property without authorization. 

d) without permission, expressed or implied of t h e  duly assigned 
occupant ,  enter  into any private office of a n  administrative 
officer,  member of t h e  facul ty,  or staff member, o i  s tudent  
room. This does  not prohibit the  right of University or law 
enforcement officers t o  enter  off ices  or rooms when permitted 
t o  d o  s o  by law. 



e) enter upon or remain in any building or facility for any purpose 
other than its authorized uses  and in such manner a s  t o  obstruct 
i t s  authorized use  by others. 

f) without authorization by the administration or an  individual 
faculty or student member s o  authorized by the administration, 
willfully remain in any building or facility after it i s  closed. 

g) refuse t o  leave any building, facility, or a reas  after  being 
lawfully required to  do s o  by an  authorized administrative 
officer or faculty member. 

h) obstruct the free movement of persons and vehicles in any 
place t o  which these  rules apply. 

i) disrupt or prevent the peazeful and orderly conduct of c l a s s e s ,  
lectures,  and meetings or University functions and interfere with 
the lawful freedom of any person to  express his views,  including 
those of invited speakers. 

j) have in  his possession upon any premises to which these  rules 
apply any dangerous chemicals not used by him for University 
studies,  rifle, shotgun, pistol, revolver, or other firearm or 
weapon without the written authorization of the chief administrative 
officer whether or not a l icense to possess  the same has been 
issued to  such person. 

k) willfully incite others to commit any of the ac t s  which have been 
herein prohibited with specific intent t o  encourage them to do so.  

1) willfully violate any lawful University rule or regulation issued 
pursuant t o  an authorized University function. 

m) illegally u s e ,  possess ,  distribute drugs or narcotics. 

n) falsify or forge official University records. 

Statutes of the  Commonwealth of Virginia, a s  well a s  city codes and 
national laws,  apply on the campus of the University. Conduct which 
violates such statutes,  codes and laws and which a l so  create danger t o  
members of the University community, damages or destroys University 
property, or obstructs or impairs University act ivi t ies ,  will be subject 
t o  University discipline. 



N. Freedom of speech and assembly,  Picketing and demonstrations 

No student ,  facu l ty ,  or staff member or authorized visitor sha l l  be  
subject  t o  any  limitation or penalty solely for the  lawful expression of 
h i s  views or for having assembled with others for such purpose. Peace- 
ful picketing and other orderly demonstrations in public a reas  of grounds 
and buildings will not be  interfered with. Those involved in picketing 
and demonstrations may not ,  however, engage in specif ic  conduct in  
violation of the provisions of the preceding sect ion.  

PROCEDURES 

I. Penalties 

All violators a re  subject  t o  restitution defined a s  reimbursement t o  the 
University for damages t o  or misappropriation of property. This may take 
the,form of appropriate service or other compensation. Additionally a 
person who sha l l  violate any of the  provisions of these  rules  sha l l  

A. If he  is a l i censee  or invi tee,  have h i s  authorization t o  remain 
upon the  campus or other property withdrawn and sha l l  b e  directed 
t o  l eave  the premises. In the event  of h i s  failure or refusal  t o  do 
s o ,  he  sha l l  become a t respasser  and b e  subject  t o  eject ion.  

B.  If he  i s  a t respasser  or vis i tor  without spec i f ic  l i cense  or invi tat ion,  
be  subject  to  eject ion.  

C. If he  is a facul ty member, be subject  t o  dismissal  or termination 
of h i s  appointment or such l e s s e r  disciplinary action a s  the fac t s  
may warrant. 

D. If he  is a c lass i f i ed  staff member, be  subject  t o  the  penal t ies  
described in the s ta tu tes  and regulations governing the employ- 
ment of c lassif ied staff members. 

E .  If h e  i s  a n  administrator,  b e  subject  t o  dismissal  or l e s s e r  
disciplinary measures a s  the  fac t s  may warrant. 

F. If he  i s  a s tudent ,  be  subject  t o  e::pulsion or such l e s s e r  
disciplinary measures a s  the fac t s  of the  c a s e  may warrant,  
including suspens ion ,  probation and censure.  



These penal t ies  a re  defined a s  follows: 

Expulsion - a permanent separation of the  s tudent  from the  University 

Suspension - the  temporary separation of t h e  student from t h e  University 
for a defined period of time 

Probation - th i s  act ion will  be  given for a s tated period of time. A 
s tudent ' s  further misconduct during h i s  period of probation 
may lead  t o  the penalty of suspension or expulsion. A 
student on probation may remain a t  the  University only upon 
the condition that  he comply with regulations and s tandards 
of the  institution and with such other measures a s  may be 
imposed a s  a condition of h i s  probation. 

Censure - Censure is a n  official verbal or written reprimand or warning 
given t o  a s tudent  indicating that  the  University d o e s  not 
approve of the  conduct and that  a continuance of such con- 
duct  could resul t  i n  more ser ious disciplinary action. 

11. Procedure 

A. The chief administrative officer or his  designee shal l  inform any 
l i censee  or invi tee who sha l l  violate  any provisions of the  rules  
that  his  l i cense  or invitation i s  withdrawn and shal l  direct  him t o  
leave the  campus or property of the  institution. In the  event  of 
his  failure or refusal t o  d o  s o ,  such officer shal l  c a u s e  h i s  e ject ion 
from such campus or property. Nothing in th i s  paragraph shal l  be  
construed to affect a person 's  liability t o  prosecution for t respassing 
or loitering a s  described in the penal law.  

B. In the  c a s e  of any other violator,  who is neither a s tudent ,  faculty 
member, administrator,  nor c lass i f i ed  employee, the chief admini- 
s t rat ive officer or h i s  designee shal l  inform him that  he is not 
authorized t o  remain on the  campus or other property of the institution 
and direct him t o  l eave  such premises. In the  event  of h i s  failure t o  
d o  s o ,  such officer shal l  c a u s e  h i s  e ject ion from such  campus or 
property. Nothing i n  th i s  paragraph sha l l  b e  construed t o  authorize 
t h e  presence of any such  person a t  any time prior t o  such  violation 
or t o  affect  his  liability t o  prosecution for t respassing or loitering a s  
described in the penal law. 



. In the  event  tha t  charges a re  brought aga ins t  a member of the  
facul ty,  i n  consultation with t h e  Council on Faculty Affairs t h e  
Vice President for Health Sciences or the  Vice President for 
Academic Affairs - depending on the  instructional division t o  
which t h e  faculty member belongs - sha l l  appoint a hearing 
committee, which shal l  report i t s  findings t o  the appointing 
Vice President for disposi t ion.  If during t h i s  interim period, 
the  University Assembly adopts  a grievance procedure for 
faculty and determines that  th i s  procedure should a l s o  obtain 
for hearing procedures for t h e s e  interim ru les ,  the  University 
Assembly may request  the  President of the  University t o  recom- 
mend adoption by the  Board of Visitors. 

D. If the  violator is a classif ied employee, t h e  procedures s tated 
in  ru les  for administering the Virginia Personnel Act and appropriate 
University pol icies  shal l  apply. 

E.  If the  violator is a n  administrator, the Vice President t o  whom he 
reports shal l  es tab l i sh  with the  Council on Faculty Affairs a 
mutually agreed upon committee for t h e  purposes of adjudication. 
The recommendations of the committee sha l l  be  advisory t o  the  
appropriate Vice President.  

If t h e  violator is a Vice President,  the  President of the  University 
shal l  es tab l i sh  with the  Council on Faculty Affairs a mutually 
agreed upon committee for adjudication. The recommendations of 
the  committee sha l l  be advisory t o  the  President. 

If t h e  violator i s  the  President,  the  Board of Visitors shal l  
adjudicate  the situation a s  it  s e e s  f i t .  

F. In the c a s e  of t h e  s tudents ,  the  following shal l  be the  procedure: 

1. Upon receiving notice that  a student may have committed a 
violation of any of these  regulat ions,  a member of t h e  staff 
of the Dean of Student Life sha l l  promptly c a u s e  a n  investi- 
gation t o  be made. Such an investigation sha l l  include con- 
sultation with the accused party. 



2 .  If there appears  reasonable c a u s e  t o  bel ieve tha t  t h e  s tudent  
h a s  committed a violation, written notification of the  charges 
sha l l  b e  promptly served upon the  student.  Such notice sha l l  
be  accompanied by a statement of h i s  rights including: 

a )  t h e  right t o  be  accompanied by a n  advisor (legal counsel  
will  not be  permitted on ei ther  s ide  of a student-institutional 
hearing). 

b) t h e  right t o  hear evidence presented aga ins t  him and t h e  right 
t o  cross-examine a l l  wi tnesses  presented aga ins t  him. 

c) t h e  r ight  t o  present  wi tnesses  on h i s  behalf. 

d) t h e  right t o  receive prompt written not ice of t h e  Dean's  
decis ion.  

e) t h e  right of a c c e s s  t o  a l l  records of t h e  proceedings of 
t h e  hearing. 

fl t h e  opportunity t o  appeal  the  Dean ' s  decis ion.  

3 .  The Dean of Student Life shal l  conduct a hearing within ten d a y s  
from the  d a t e  of not ice t o  the  s tudent  and after t h e  hearing shal l  
impose such  penalty, if a n y ,  a s  he  may find appropriate. If t h e  
s tudent  charged fa i l s  t o  appear without adequate excuse ,  the Dean 
sha l l  d i spose  of the  c a s e  on t h e  b a s i s  of t h e  evidence accumulated 
a s  a resu l t  of t h e  investigation. 

4 .  A s tudent  may within seven d a y s  appeal  the  decis ion of the  Dean 
of Student Life t o  a University Appeal Board. T h i s  University-wide 
Board sha l l  cons i s t  of five faculty members, five student members, 
plus  a faculty chairman. All faculty members of the  Board shal l  be  
appointed by t h e  University Res iden t .  The President of t h e  
Student Government Association W e s t  sha l l  appoint three and the  
President of t h e  Student Council Eas t  shal l  appoint two of t h e  
s tudent  members of t h e  Board. If the  University President deter- 
mines tha t  t h e  number of appea ls  which will be  required t o  be  
heard is, or may b e ,  s o  great  that  they cannot otherwise b e  
disposed of with reasonable speed ,  additional ad hoc appeal  
boards may be  appointed in  the  same manner a s  t h e  ini t ia l  appeal  
board. The University Appeal Board and the  additional ad hoc 
board or  boards shal l  conduct appea ls  i n  accordance with the  same 
rights which accompany the  not ice from the  Dean of Student Life. 
The board shal l  s e t  its own procedures. I t s  findings and recom- 
mendations sha l l  be  advisory t o  the  Vice President for Student Affairs. 
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111. Miscellaneous Items 

A. Summaries of student misconduct will be placed in the confidential 
f i les of the University. 

1. Actions of suspension and expulsion will be noted on the 
academic transcript. 

2. If a student elects t o  withdraw under charges, the violation 
"withdrawn under charges" will be placed upon the academic 
transcript. 

3 .  The detailed information of any disciplinary case  will be 
released to  individuals other than University administrators 
only with the written consent of the student. 

B. Hearings shall be open t o  the University community unless 

1. The accused requests that the hearing be  closed. 

2 .  Disruptions of the hearing require that they be closed. It is 
a l so  possible for the accused to  request that the hearing be 
closed except for a few observers of his choice, such a s  
parents or best  friend. Open hearings do not require that 
large numbers be  accommodated. 

C. Interim Suspension 

If in the opinion of the University President or his designee the 
presence of a person charged with a violation of a University rule 
or procedure presents a serious and immediate threat to  the peace 
and safety of the University, the President or his designee may 
immediately suspend the person, pending a prompt adjudication 
of the case  (within three days). 
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